Tracking Chart 2004 Nike, China 07001537C by Fair Labor Association
The factual information set forth on the Tracking Charts was submitted to the FLA by each Independent External Monitor and Participating Company and reviewed by FLA staff.  It is being made 
available to the public pursuant to the FLA Charter in order to strengthen the monitoring process. The FLA Charter provides for regular public disclosure of the factual results of independent 
monitoring and the resulting specific actions taken by Participating Companies. 
 
What is a Tracking Chart?  
 
Compliance is a process, not an event. A Tracking Chart outlines the process involved in FLA independent external monitoring and remediation. It is used by the accredited independent external 
monitor, the participating company and the FLA staff to do the following:  
 
 Record Findings: The independent external monitor uses the Tracking Chart to report noncompliance with FLA Code standards. The monitor should also cite the specific Code 
benchmark or national/local law that was used to measure compliance.  
 Report on Remediation: The FLA participating company uses the Tracking Chart to report on the remediation program that was implemented in order to resolve the noncompliance and 
prevent any future violations.  
 Evaluate Progress: The FLA uses the Tracking Chart for purposes of collecting and analyzing information on the compliance situation of a particular factory and for publication on our 
website. This information is updated on an ongoing basis. 
 
What a Tracking Chart is NOT - 
 
 An exhaustive assessment of factory conditions 
 
Working conditions - in any type of workplace - are dynamic. Each Tracking Chart represents a survey of the factory’s conditions on a specific day. Over time, a fuller picture emerges as 
we compile information from various sources to track the compliance progress of a factory. 
  
 A pass or fail evaluation 
 
The Tracking Charts do not certify whether or not factories are in compliance with the FLA Code. Monitoring is a measurement tool. The discovery of noncompliance issues is therefore not 
an indication that the participating company should withdraw from a factory. Instead, the results of monitoring visits are used to prioritize capacity building activities that will lead to 
sustainable improvements in the factory’s working conditions.  
 
• A one-time event  
 
Each monitoring visit is followed by a remediation program, further monitoring and remediation in an ongoing process. The Tracking Charts are updated accordingly. 
 
 
 
 
Note on Language 
Please be advised that because FLA independent external monitors are locally-based and English is generally not their native language, the language presented may at times appear unclear to a 
reader who is a native English speaker. In order to preserve the integrity of the transparency process and the information we receive, our policy is to publish the original text from the monitor and 
participating company. However, the reader will note that we have taken the precaution to remove any identifying information about the factory that was monitored or the workers interviewed.  
 
For example, in cases where monitors and/or participating companies have cited the actual number of workers in reference to a noncompliance issue, in order to protect the workers’ identities, we 
have replaced the numbers with generic wording in brackets (i.e. “[some]”, “[worker interviews revealed that]”,etc.).   
 
We do not disclose the name of the factory that was monitored in order to ensure that the FLA’s efforts to encourage and reward transparency do not have detrimental consequences for the 
factory and the workers.  
 
Instructions for Printing 
The information contained in the Tracking Charts is organized by columns and rows in a table format. Due to the number and width of the columns, the charts have been formatted for legal size 
(8.5 x 14in.) paper. To print the charts, please make sure to select “legal” size paper from Print properties. 
Country
Factory name
IEM
Date of audit
Days in the facility
PC(s)
Number of workers
Product(s)
Production processes
FLA Code/ Compliance issue Country Law/Legal Reference FLA Benchmark Monitor's Findings Document
ation
Best 
Practice
PC Remediation plan Target 
Completion 
Date
Factory Response (Optional) Company follow up (Cite 
date of follow up)
Documentation Company Follow up (Cite date of follow up 
visit)
Documentation
1. Code Awareness
Worker/management 
awareness of Code
No FLA Principle of Monitoring, Obligation of Companies: Ensure 
that all Company factories as well as contractors and suppliers 
inform their employees about the workplace standards orally and 
through the posting of standards in a prominent place (in the local 
languages spoken by employees and managers) and undertake 
other efforts to educate employees about the standards on a regular 
basis.
The factory did not provide training 
to workers about the Nike Code, 
*** and confidential noncompliance 
reporting mechanism. 
Interview 
with 
managem
ent and 
workers
1. Need to conduct the 
COC & other labor 
practice trainings to both 
the workers & the 
management.
2. Need to document 
the trainings.
1-Dec-04 The factory is following up on this 
issue.
Announced visit on 10/28/04 
- No training records to 
prove the factory had 
conducted any training on 
COC and other labor 
practices to the workers & 
Management.
Interview with 
management and 
factory document 
check
2005-7-21 The training on Nike COC and 
labor law were conducted on June 2005
Photo attached
No person will be employed at an age younger than 15 (or 14 where 
the law of the country of manufacture allows) or younger than the 
age for completing compulsory education in the country of 
manufacture where such age is higher than 15.
One child was seen peeling 
vegetables in the canteen with her 
mother. 
Factory 
walk-
through
Check through un-
announced visit and 
workers interview to 
confirm the situation. 
Factory must not allow 
any child in the canteen.
13-Oct-04 There are no children working in 
this factory. This finding is 
regarding 1 child that was visiting 
her parents who work for the 
factory during the summer 
holiday, and stayed there for a 
couple days. This child was not 
working at the factory - she was 
just visiting her parents in the 
kitchen during FLA auditors' visit.
Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04.  PC verified 
there was no child working 
in this factory through 2 
recent visits.
Walk-through, 
interview with 
management and 
workers, payroll 
check
4. Harassment or Abuse
5. Nondiscrimination
6.  Health & Safety
Document Maintenance/ 
Accessibility
All documents required to be available to workers and management 
by applicable laws (such as policies, MSDS, etc.) shall be made 
available in the prescribed manner and in the local language or 
language spoken by majority of the workers if different from the local 
language
Inadequate MSDS/No MSDS in 
Spraying section or the new 
chemical warehouse were 
maintained.  
Factory 
walk-
through 
1) Obtain adequate 
MSDS
2) Store all chemical 
containers in the proper 
position.
13-Oct-04 The factory is following up on 
remediation of this issue.
Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04. Whole 
package of MSDS is being 
stored in the hazardous 
warehouse. No MSDS in the 
new chemical warehouse.  
Factory did not post the " No 
dinking and eating" sign
Walk-through 02-Mar-05, 1) Factory has maintained 
complete MSDS for all chemicals  2)MSDS 
and "No drinking and eating" signs are also 
posted. 
Photos 
attached
Evacuation Procedure According to Article 14.6 of the Fire Prevention 
Law of the People’s Republic of China: 
Governmental departments, social 
organizations, enterprises and institutions shall 
make sure that the evacuation passages and 
fire exits remain unblocked and set up fire 
evacuation signs that meet state regulations.
All applicable legally required or recommended elements of safe 
evacuation (such as posting of evacuation plans, unblocked 
aisles/exits, employee education, evacuation procedures, etc.) shall 
be complied with and workers shall be trained in proper safety, first 
aid, and evacuation procedures
No exit sign or emergency light 
was installed above one exit on the 
4th floor in the dormitory. 
Factory 
walk-
through 
The factory should 
install proper signage 
and emergency lighting 
in all exits.
13-Oct-04 The factory made some 
improvements. Factory will 
continue on-going follow up of 
this issue. 
Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04. The factory 
equipped all the exit signs 
and emergency lights in the 
dormitory. But not all the exit 
signs and emergency lights 
are working properly
Walk-through 07-Jan-05, All the exit signs and emergency 
lights are functional.
Photos 
attached
Employers will provide a safe and healthy working environment to prevent accidents and injury to health arising out of, linked with, or occurring in the 
course of work or as a result of the operation of employer facilities
FLA Audit Profile
There will not be any use of forced labor, whether in the form of prison labor, indentured labor, bonded labor or otherwise
3. Child Labor 
Findings
2.Forced Labor 
Two
Nike, Inc.
China
Updates
186
Swim goggles, Ear-plugs, masks, snorkels
Injection, Molding, Assembly, Silkscreen and Packing
Remediation
Every employee will be treated with respect and dignity.  No employee will be subject to any physical, sexual, psychological or verbal harassment of 
abuse.
No person will be subject to any discrimination in employment, including hiring, salary, benefits, advancement, discipline, termination or retirement, 
on the basis of gender, race, religion, age, disability, sexual orientation, nationality, political opinion, or social or ethnic origin.
07001537C
BVCPS
July 12 & 13, 2004
No person will be employed at an age younger than 15 (or 14 where the law of the country of manufacture allows) or younger than the age for 
completing compulsory education in the country of manufacture where such age is higher than 15.
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FLA Code/ Compliance issue Country Law/Legal Reference FLA Benchmark Monitor's Findings Document
ation
Best 
Practice
PC Remediation plan Target 
Completion 
Date
Factory Response (Optional) Company follow up (Cite 
date of follow up)
Documentation Company Follow up (Cite date of follow up 
visit)
Documentation
Findings UpdatesRemediation
Evacuation Procedure According to Article 21 of Fire Prevention Law of 
the People’s Republic of China : No units or 
individuals may damage or divert to other 
purpose, dismantle or inactivate fire control 
facilities and equipment without authorization, or 
bury and occupy fire hydrants, take up fire 
prevention spaces and block fire control 
passages.
All applicable legally required or recommended elements of safe 
evacuation (such as posting of evacuation plans, unblocked 
aisles/exits, employee education, evacuation procedures, etc.) shall 
be complied with and workers shall be trained in proper safety, first 
aid, and evacuation procedures
The staircases between the 3rd 
floor and roof were blocked. 
Factory 
walk-
through 
The staircases cannot 
be blocked.
13-Oct-04 The factory is following up on this 
issue.
Announced visit on 
10/28/04. No improvement
Walk-through 1/7/05, Factory has moved the sundries 
away and the staircase is easy to pass now.
Safety Equipment According to Article 5.1.3 of the Design 
Standard for Emplacement of Fire Extinguishers 
in Buildings (GBJ40—90 Document): It is 
advisable to put portable fire extinguishers on 
hooks, brackets or cases with the top not more 
than 1.5m and the bottom not less than 0.15m 
above the ground.
All safety and medical equipment (such as fire fighting equipment, 
first aid kits, etc.) shall be in place, maintained as prescribed and 
accessible to the employees
The fire extinguishers in the 
injection section were improperly 
installed, which were higher than 
1.50 meters from the top of the fire 
extinguishers to the floor. 
Factory 
walk-
through 
Factory must install fire 
extinguishers according 
to local regulation.
13-Oct-04 The factory has made great 
improvement.
Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04.  All the fire 
extinguishers are equipped 
at the proper height (lower 
than 1.5 meters)
Walk-through Photo attached
PPE According to Article 74.1 of Factory Safety and 
Health Rules : For operations that are easy to 
cause burn, scalding or mechanical trauma, a 
factory should provide its workers with working 
clothes or aprons and, according to needs, 
provide protection articles, including helmets, 
gauze masks, gloves, leg guards and shoe 
covers.
Workers shall wear appropriate protective equipment (such as 
gloves, eye protection, hearing protection, respiratory protection, 
etc.) to prevent unsafe exposure (such as  inhalation or contact with 
solvent vapors, noise, dust, etc.) to hazardous elements including 
medical waste.
The factory did not provide  steel-
toe shoes to molding workers. 
Factory 
walk-
through
The factory should 
provide proper PPE to 
the workers as needed.
13-Oct-04 Announced visit on 
10/28/04. No improvement
Walk-through 13-May-05, factory has provided steel-toe 
shoes to molding workers. 
(Completed)
Photos 
attached
PPE According to Article 74.3 of Factory Safety and 
Health Rules : For operations in environment 
with toxic, stimulating or infectious substances 
or large amount of dusts, a factory should 
provide its workers with working clothes or 
aprons and, according to needs, provide 
protection articles, including helmets, gauze 
masks, gloves, leg guards and shoe covers.
Workers shall wear appropriate protective equipment (such as 
gloves, eye protection, hearing protection, respiratory protection, 
etc.) to prevent unsafe exposure (such as  inhalation or contact with 
solvent vapors, noise, dust, etc.) to hazardous elements including 
medical waste.
The factory did not provide face-
masks to workers in the silk screen 
section. 
Factory 
walk-
through 
The factory should 
provide face-masks to 
workers in the silk 
screen section.
13-Oct-04 The factory made great 
improvement.
Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04. The factory 
provided face-masks to 
workers in the silk screen 
section.
Walk-through 2005-7-21, Air test for silk screen section 
has been conducted on May 25th, 2005. 
The air test report certify that through the 
test for sampled air in 3 spots of the silk 
screen section, the air is in compliance with 
China Occupational Health Standard GBZ2-
200 
Photo attached
Chemical Management All chemicals and hazardous substances should be properly labeled 
and stored in accordance with applicable laws.  Workers should 
receive training, appropriate to their job responsibilities, in the safe 
use of chemicals and other hazardous substances
Chemicals in the spraying section 
were improperly stored.  A 
chemical container was mixed with 
the drinking cups. 
Factory 
walk-
through 
The factory should use 
proper chemical 
containers to contain 
chemicals.
13-Oct-04 Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04. No 
improvement. The factory 
still uses stainless steel 
drinking cup to contain 
chemicals.
Walk-through 13-May-05, The factory is now using the 
labeled containers to store the chemicals. 
Please refer to the attached picture. 
(Completed)
Photo attached
Facility Maintenance Article 18 of Plan for Warehouse Fire 
Prevention Safety Management: The goods in a 
warehouse should be classified for storage. The 
area taken up by one stack should preferably 
below 100m2. There should be a distance of at 
least 1m between stacks, at least 0.5m between 
stacks and the wall and at least 0.3m between 
stacks and beams or posts. The width of main 
passages should be at least 2m.
Goods were stacked too high in 
the plastic and sample warehouse. 
Factory 
walk-
through 
Goods in the plastic and 
sample warehouse 
should stack properly for 
safety.
13-Oct-04 The factory is following up on this 
issue.
Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04. No 
improvement. 
Walk-through 07-Jan-05, Goods are stacked in the proper 
height. (Completed)
Photo attached
Machinery Maintenance According to Article 74.1 of Factory Safety and 
Health Rules : For operations that are easy to 
cause burn, scalding or mechanical trauma, a 
factory should provide its workers with working 
clothes or aprons and, according to needs, 
provide protection articles, including helmets, 
gauze masks, gloves, leg guards and shoe 
covers.
All production machinery and equipment shall be maintained, 
properly guarded, and operated in a safe manner
The factory did not provide finger 
guards to trimming workers. 
Factory 
walk-
through
The factory should 
provide proper PPE to 
workers as needed.
13-Oct-04 Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04. No 
improvement.
Walk-through 07-Jan-05, Factory provided workers with 
rubberized fabric to protect their fingers 
when they are using scissors. (Completed)
Photo attached
Machinery Maintenance All production machinery and equipment shall be maintained, 
properly guarded, and operated in a safe manner
The abandoned lift was not 
properly guarded. 
Factory 
walk-
through 
Factory should have 
proper guarding for the 
abandoned lift.
13-Oct-04 The factory has taken some 
necessary steps.
Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04.The auditor 
believes the abandoned lift 
is properly guarded because 
the factory has taken 
necessary steps.  Factory 
has locked the abandoned 
lift, posted the sign of "No 
enter" and "Prohibited" and 
paper seal on the lift. 
Walk-through 02-Mar-05. Abandoned lift was locked and 
sealed. (Completed)
Photo attached
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Machinery Maintenance All production machinery and equipment shall be maintained, 
properly guarded, and operated in a safe manner
No ladder for injection workers to 
add materials to the injection 
machine.
Factory 
walk-
through 
The factory should 
provide ladder with 
handrail to the material-
adding worker in 
injection section.
13-Oct-04 Announced visit on 
10/28/04, and unannounced 
visit on 11/9/04. The factory 
has provided a ladder for the 
material-adding worker but 
ladder does not have 
handrail.
Walk-through 13-May-05 The situation has no change. 
Proper provision should be made to ensure 
the injection workers add material safely. 
(Pending)                          30-Sep-05   The 
factory pointed out that the passageway will 
be too narrow if a fixed injection ladder with 
handrail is installed. After discussion, the 
factory will make a movable ladder with 
handrails and provide to ensure the injection 
workers add material safely               
Factory 
management 
interview & 
Walk-through
(On-going)
FLA Comment:  The Chinese constitution guarantees Freedom of 
Association; however, the Trade Union Act prevents the 
establishment of trade unions independent of the sole official trade 
union – the All China Federation of Trade Unions (ACFTU).  
According to the ILO, many provisions of the Trade Union Act are 
contrary to the fundamental principles of freedom of association, 
including the non-recognition of the right to strike.  As a 
consequence, all factories in China fall short of the ILO standards 
on the right to organize and bargain collectively.  Recently, however, 
the government has introduced new regulations that could improve 
the functioning of the labor relations mechanisms.  
The Amended Trade Union Act of October 2001 does stipulate that 
union committees have to be democratically elected at members’ 
assemblies and trade unions must be accountable to their 
members.  The trade union has the responsibility to consult with 
management on key issues of importance to their members and to 
sign collective agreements. It also grants the trade union an 
enhanced role in dispute resolution. In December 2003,the 
Collective Contracts Decree introduced the obligation for 
representative trade unions and employers to negotiate collective 
agreements, in contrast to the previous system of non-negotiated 
administrative agreements
Payment of Legal Benefits According to Article 73 of the Labor Law of the 
People’s Republic of China: Laborers shall, in 
accordance with the law, enjoy social insurance 
benefits under the following circumstances:(1) 
retirements;(2) illness or injury;(3) disability 
caused by work-related injury or occupational 
disease;(4) unemployment; and(5) child-
bearing. The survivors of the insured laborers 
shall be entitled to subsidies for survivors in 
accordance with the law. The conditions and 
standards for laborers to enjoy social insurance 
benefits shall be stipulated by laws, rules and 
regulations. The social insurance amount that 
laborers and entitled to must be timely paid in
Legally mandated benefits will be provided or paid in full within 
legally defined time periods
Out of 186 employees, only 177 
participated in Industrial Injury 
insurance, 146 participated in 
Medical insurance, 27 participated 
in Pension insurance and 1 
participated in Maternity insurance. 
No testimonial from the local social 
security bureau to confirm the 
above coverage was available. 
Social 
insurance 
receipts
The factory should 
contribute social 
insurance to all workers 
as required by the local 
law, and get the 
updated annual waiver 
from local social 
insurance bureau.
13-Oct-04 Announced visit on 
10/28/04. The factory only 
has a waiver from the local 
social insurance bureau in 
2003. It was said that the 
official waiver only can be 
provided by [local] 
government at the end of 
each year to ensure the 
factory has contributed the 
social insurance for the 
whole year.
Document review 02-Mar-05, Factory showed auditor an 
acceptable waiver dated December 14, 
2004, indicating factory had fulfilled the 
requirement of local government for social 
insurance as every region has its own 
requirement for social insurance 
contributions. (Completed)
Document 
review - Social 
insurance 
receipt and 
waiver from 
local social 
insurance 
bureau
(Completed)
Employers will recognize and respect the right of employees to freedom of association and collective bargaining
Employers recognize that wages are essential to meeting employees’ basic needs. Employers will pay employees, as a base, at least the minimum 
wage required by local law or the prevailing industry wage, whichever is higher, and will provide legally mandated benefits
7. Freedom of Association and Collective Bargaining
8. Wages and Benefits
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Payment of Legal Benefits Article 59 of Opinions on Matters of Carrying out 
Labour Law of the People' s Republic of China 
of LMI [1995] No. 309: If employees are sick or 
during the recuperation period for injuries not 
attributed to Industrial injuries, the employment 
unit shall pay sick leave compensation. The sick 
leave compensation can be lower than the local 
minimum wage but cannot be lower than 80% of 
th i i
Legally mandated benefits will be provided or paid in full within 
legally defined time periods
Sick leave will not be compensated 
according to the factory regulations 
and management interview. 
Managem
ent 
interview 
and 
factory 
regulation
s
The factory should set 
up sick leave policy 
according to local law.
13-Oct-04 The factory is seeking more legal 
documents to revise the leave 
policy.
Announced visit on 
10/28/04. No improvement 
yet.
Document review 13-May-05, Factory has established the sick 
leave policy and implemented from April 
2005.
Photos 
attached
Excessive Overtime According to Article 41 of the Labor Law of the 
People’s Republic of China: Under the 
precondition that the physical health of laborers 
is ensured, overtime shall not exceed 3 hours in 
a day and 36 hours in a month.
The overtime hours for all 5-
sample employees in May 2004 
were 38 hours, which exceeded 
the legal requirement of 36 hours 
per month. 
Payroll 
and time 
card 
records of 
May, 
2004
Control OT hours below 
36hrs/month as required 
by law. Factory is 
allowed to exceed 36 
hrs OT/month only if it 
gets approval from local 
labor bureau.
13-Oct-04 Announced visit on 10/28/04 
Reviewed the timecards 
from June to September 
2004, there is no overtime 
recorded due to the low 
season of the factory.
Payroll and time 
cards review
02-Mar-05, The factory has obtained the OT 
approval from the local labor bureau which 
allows them to work OT 80 hours per month 
in peak season from Nov to April. The OT 
approval was issued in Nov. 2004. 
(Completed)
Photo attached
Time-recording system Time worked by all employees, regardless of compensation system, 
will be documented by time cards or other accurate and reliable 
recording systems such as electronic swipe cards. 
Cooks and security guards were 
not required to punch time cards. 
Time card 
and 
managem
ent and 
worker 
interview
All employees should 
record working hours.
13-Oct-04 Announced visit on 
10/28/04. The factory has 
manual time records for all 
securities.
Time cards review 2005-7-21, The security guards and the 
cooks are using punching timecard to record 
attendance hours
Photos 
attached
According to Article 44 of the Labor Law of the 
People’s Republic of China : In any of the 
following cases, employing units shall pay 
laborers wages higher than their wages during 
the normal working time according to the 
following standards: (1) Payment of a wage 
remuneration of no less than 150% of the 
wages, if the extended working time of laborers 
is assigned; (2) Payment of a wage 
remuneration of no less than 200% of the 
wages, if the laborers are made to work during 
rest days and cannot make up the lost rest; (3) 
Payment of a wage remuneration of no less 
than 300% of the wages, if the laborers are 
made to work on statutory holidays.
The factory shall comply with applicable law for premium rates for 
overtime compensation
One (1) out of 25 sample 
employee was found that 4 hours 
of overtime was not compensated 
in Jun 2004. In the past 24 hours 
from 22:00 on Jun 9 to 22:00 on 
Jun 10, this worker worked 12 
hours. But the factory did not pay 4 
hours of overtime.
Payroll 
and time 
card 
records of 
Jun 2004
Factory must 
compensate workers for 
all hours worked. Will 
verify in the next follow-
up visit.
13-Oct-04 The factory will following up this 
issue.
Announced visit on 
10/28/04. Through PC 
investigation, it was found 
the workers that were 
indicated in the FLA audit 
report were provided with a 
rest period between shifts 
and therefore no overtime is 
due.  However; the PC 
auditor considers the rest 
period of 4 hours an 
insufficient time gap 
between two shifts.  The 
factory needs to make sure 
that the workers receive at 
least 10 hours rest between 
two shift rotations.
Payroll and time 
cards review
02-Mar-05, The factory has taken necessary 
measures to ensure that workers have 
enough rest when to switch shift. The last 
three months of working time records are 
reviewed, time gap between two shifts are 
more than 10 hours. (Improved)                      
13-May-05, On reviewing the time cards of 
April, one out of ten randomly selected 
employees only have 4 hours rest time 
between two work shifts. (Issue reopened)     
30-Sep-05 Time cards of from May to 
August were reviewed in this audit, sufficient 
time gap is provided to employees
Factory 
management 
interview 
(Closed)
Miscellaneous
Except in extraordinary business circumstances, employees will (i) not be required to work more than the lesser of (a) 48 hours per week and 12 
hours overtime or (b) the limits on regular and overtime hours allowed by the law of the country of manufacture or, where the laws of such country 
will not limit the hours of work, the regular work week in such country plus 12 hours overtime; and (ii) be entitled to at least one day off in every 
seven day period
10. Overtime Compensation
In addition to their compensation for regular hours of work, employees will be compensated for overtime hours at such premium rate as is legally 
required in the country of manufacture or, in those countries where such laws will not exist, at a rate at least equal to their regular hourly 
compensation rate.
9.  Hours of Work
4
